PUBLIC HEALTH SOLUTIONS
HIV CARE Services

AMERICAN WITH DISABILITIES ACT (ADA) STATEMENT REQUIREMENT

All contractors are subject to subtitle A of Title II of the Americans with Disabilities Act of 1990, 42 U.S.C. 121232 (ADA) and regulations promulgated pursuant thereto (see 28 CFR, Part 35), which prohibit discrimination against individuals with a disability as defined in the ADA, by a public entity providing services, programs, or activities to the public. 

Public Health Solutions requires that all contractors provide a description of how the services, programs, or activities provided will be made readily accessible to and usable by individuals with disabilities, including but not limited to people with visual, auditory, or mobility disabilities.  Using your agency’s letterhead, please provide that description.  In the event a program site is not readily accessible to and usable by individuals with disabilities, the organization must then provide a description of reasonable alternative means and methods for making services, programs, or activities readily accessible to and usable by individuals with disabilities.
The following information is provided for assistance with complying with the American with Disabilities Act (ADA).

1.
For specific information about ADA requirements affecting public accommodations and state and local government services contact:

Department of Justice


Office on the Americans with Disabilities Act


Civil Rights Division


P.O. Box 66118


Washington, DC  20035-6118


(202) 514-0301 (Voice)


(202) 514-0381 (TDD)


(202) 514-6193 (Electronic Bulletin Board)

2.
For specific information about requirements for accessible design in new construction and alterations contact:


Architectural and Transportation Barriers


Compliance Board


1111 18th Street, NW


Suite 501


Washington, DC  20036


800-USA-ABLE


800-USA-ABLE (TDD)

3.
For specific information about ADA requirements affecting transportation contact:


Department of Transportation


400 Seventh Street, SW
Washington, DC  20590


(202) 366-9305


(202) 755-7687 (TDD)

4.
For specific information about ADA requirements affecting employment contact:


Equal Employment Opportunity Commission


1801 L Street, NW


Washington, DC  20507


(202) 663-4900 (Voice)


(202) 800-3302 (TDD)


(202) 663-4494 (TDD for 202 Area Code)
Revised 08/08
Revised 08/08

